0 Strategy for smart, sustainable and inclusive growth acknowledges Life Long Learning and
lopment as key elements in response to the current economic crisis, to demographic ageing
e broader economic and social strategy. The economic crisis has highlighted the major role
which Adult Learning can play in achieving the targets of the EU 2020 Strategy, by enabling adults to
improve their ability to adapt to changes in the labor market, family and society. Recent data however
indicates, that Adult Learning is currently the weakest link in developing national Life Long Learning
systems. Participation in adult learning has raised only 10,7 % in 2015, thus making the increased ‘ET2020’
target of 15 % by 2020 a greater challenge for all Member States.

Incorporating ICT in all forms of learning, formal and non-formal learning is a key priority in several
flagship initiatives of the EU2020 strategy in particular Agenda for New Skills and New Jobs, Grand
Coalition of Digital Jobs, as well as in the New Priorities set in the ET2020 Monitoring Report in 2015. All
the above focus on the importance of all professionals in education and training to gain appropriate ICT
skills to anticipate the needs and promote a better matching between the requirements and the skills of
the labour market, and at the same time overcome the skills mismatches in the ICT sector and the

learning of digital literacy by all citizens for employability and active citizenship.

In the above context there is an urgent need for the up- and re-skilling of Adult Educators) through
professional development programmes and training to address skills deficits and update their digital
competences and use of technology based on the current needs of the labour market, the technology
and the economy. In this way Adult Educators will be able to use e-tools, social media and technology in
order to improve their methods, approaches and techniques. Communication in the modern way will
ensure close relationship with adults whereas a digitally literate Adult Educators will support

e-participation and social inclusion.

Aims

Based on the above the project aims to provide
Adult Educators and Trainers a comprehensive
professional development programme for
up-skilling their digital skills which will be
offered as an in-house training and pilot-tested

using an on-line tool.

During the implementation of the ICT training
Adult Educators’ progress will be carefully
monitored, whereas at the end validation
through the use of the OPEN BADGES system
will be offered. Endorsement procedures will be
taken by the consortium in order for the Adult
Educators to have by the end of their training a

valid recognition of their new digital skills.

l ew life as a continuous

learning experience.

Results

¢ The UPSKILLEAD Digital Competence

Index with benchmarks and indicators
against which Adult Educators’
competences will be continuously
evaluated and validated.

Target Groups

The direct target group is Adult Educators
involved in adult learning who will upgrade
their digital skills and use of technology,
whereas the indirect target group is adult
learners, who will benefit from digitally
literate teachers through the provision of high

quality adult learning programmes.

v A dynamic platform that will provide

opportunities:

e to record and generate data based on

the evaluation of skills and
competences,

lliyone who stops learning

for on-line learning

v A Comprehensive Digital Curriculum for communication through the

is old, whether at 20 or 80.
Anyone who keeps learning
stays young” - Henry Ford

UPSKILLEAD

Programme and Training Material which
will include assessments tools, ICT Syllabi
and Visual and Step-by-Step Guides for
the training.

e-Network where registered members
of the target group or other agents
involved (i.e. experts, stakeholders,
professionals etc.) will be offering
support and guidance

for continuous professional
development through the e-DATA
BANK with useful material resources
and tools for Adult Educators.




